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LOCAL UCU BRANCH NEWSLETTER – DECEMBER 2018

Pensions 

In February 2018
Our employers (UUK) and our pension scheme managers (USS) got together to reduce our pensions' Defined Benefit element to zero. 
To our great detriment they insisted 
that the 2017 valuation showed a huge deficit; 
that assertions to the contrary were misguided; 
that they were only doing what was responsible; 
that the government's Pensions Regulator demanded it. 

Ten months later
	Our Defined Benefit pensions are set to be maintained at the same rates;

A Joint Expert Panel (JEP) has publicly criticised UUK, USS, and the government's Pensions Regulator for deep flaws in the 2017 valuation, validating our position;
USS has announced a new valuation, likely to demonstrate a much greater robustness of the scheme's health, and to provide further grounds for protecting our DB pensions in the future.

How did this happen?
We made it happen. We took collective action. We won the support of our students. We stood outside together in the snow and the rain.  And when we said to each other: ‘We are the University!’  We all knew what that meant. 

Here’s what it said in the local UCU bulletin that went out on Strike Day 11

For ten inglorious years, the local heroes of marketising have trampled all over the idea of the university as a public good. Now, in just ten days, the balance of power has shifted in our favour. Now, by our collective action, we have revealed the bizarre alien thing that our university has become. On the picket lines and in the teach-outs, we have re-discovered what our university can be, and what it ought to be.
The rich experience of solidarity has taken the edge off the rain, hail and snow.
When this is over, our university will not be the same.  We must make sure of that. We must create a critical democratic conversation. At every level.
There will be a manifesto, a debate, a network. We shall make sure of that.
WE are the University.
We still are. 

Hardship Fund - a note from the treasurer 
Over the strike period, we set up and ran a hardship fund. In February, we set up a new account with UCU's bank - Unity Trust - that could receive electronic and cheque donations. We had to open the account by transferring £500 from our reserves but over the period of the strike, we received approximately £4500 in donations - mostly from local UCU members - and at the end of the summer we transferred a further £150 from reserves to bring the balance to zero. In total, therefore approximately £5,150 was paid out of that account to 28 successful applications made. We managed the fund and assessed the applications according to UCU guidance and through a committee made up of members of the executive. 
I had never done anything like this before so it was a steep learning curve with some tricky procedural and technical requirements to negotiate. However, I can say it was an enriching experience overall largely because of the warmth and solidarity exhibited by all those involved. Many thanks both to those who donated and to those who applied - in my view this was strong collective action that clearly helped obtain the positive result of the strike action.
The fund remains open for donations, and will accept applications arising from the strike actions taken in the USS dispute until 31 March 2019.  
John Issitt - York Branch Treasurer

York UCU working group on sexual harassment 
A small group of UCU members are working with the York Exec to develop a set of good practice guidelines on responding to sexual harassment cases. This will be based on current research/best practice on gender-based harassment and violence in higher education settings. 
We are in touch with some other branches who have made good progress in this area. If you would like to get involved or if you would like further information, please contact kate.brown@york.ac.uk.  We are especially interested in hearing from any scientists who might support the work.

EU Settled Status
The Home office is currently running phase 2 of the EU Settlement Scheme pilot, which allows EU citizens working in higher education to make an early application for a new UK immigration status (settled status). Colleagues who are EU citizens will have received an email from HR with information on the pilot that can also be found here. UCU York is pleased to note that the University of York will reimburse the £65 application fee.
While signing up for the pilot is voluntary, there are some advantages to participating in it rather than waiting for the end of the pilot. The key advantage is that applicants will receive a quick decision on their status before the UK leaves the EU. The process may become overloaded or change after the pilot is concluded, and applying now will avoid that risk. A number of colleagues have already applied, and so far we have only heard of positive experiences.
However, there are at least two potential disadvantages to the process that UCU York would like to flag. 
The first is that the pilot does not allow for families to apply alongside colleagues. 
The second may affect colleagues currently considering applying for British citizenship: if you are granted settled status you will have to wait twelve months from the date of issue before you are able to apply for British citizenship. If, by contrast, you have already been living in the UK for longer than 5 years and apply now for a permanent residence document, you may expedite your ability to apply for citizenship, as permanent residence (if granted)--unlike settled status--can be backdated to the point when you completed 5 years of UK residence. If you receive settled status through the pilot, you will have to wait another 12 months before applying for British citizenship (for those interested). 
We also note, however, that if you apply for a permanent residence document, this will not be valid after 31 December 2020. You would be required to change this to settled status by applying to the EU Settlement Scheme. The deadline for participating on the pilot is the 22 December 2018. If you decide not to apply now, you’ll be able to do so when the scheme is fully open (which is due to be by 30 March 2019).

Re-balloting on pay and inequality: 14 January - 22 February 2019
UCU’s Sector Conference has decided to re-ballot members for industrial action on UUK’s sub-inflation pay offer, and its continued lack of action on precarious employment and gender pay inequality.
In autumn 2018’s industrial ballot on pay and inequality, only 7 universities made it over the 50% turnout threshold imposed by government to validate action. You may not have heard, however, that the ballot STILL had:
- the highest turnout in a pay dispute in UCU history;
- 19 institutions that cleared 45% turnout, some missing 50% by only a handful of votes; 
- 57 institutions—including York—that cleared 40% turnout (at 44.85%, we were only 48 votes shy of 50%!); and
- roughly 5000 more participants than the ballot on USS changes that led to last spring’s amazing strike! The lower turnout percentage is explained by the rise in overall membership numbers since that ballot of approximately 30,000. 
We are much closer to mounting a successful fight on pay and inequality than last autumn’s turnout numbers might suggest. So…
Do you want to fight insecure working conditions for ourselves and our colleagues?
Do you want to fight the appalling gender pay gap?
Do you want to fight inexorably rising workloads?
Do you want to fight pay offers that make us all poorer in real terms?
Then vote in the January/February 2019 Ballot!!



