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LOCAL UCU BRANCH NEWSLETTER – APRIL 2019

Four-Week Marking Turnaround – Update 
Members of the local UCU executive committee met with management on 5 February to discuss the current policy on marking turnaround. The UCU position is that the four-week deadline is detrimental to the health and well-being of many colleagues, both academic and administrative, as well as undermining the professional work of assessment and its contribution to the student experience.
In previous negotiations we have argued that the policy as it stands cannot be consistently or appropriately realized within existing resources.  We are continuing to negotiate with management on this issue, and in the meantime, we urge colleagues to propose this UCU motion at their next Board of Studies. The motion takes back control, to use a slightly tainted phrase.  
A link to the motion can be found on the local UCU website http://york.web.ucu.org.uk/

REF 2021 
In November 2018, Geoffrey Wall attended the UCU Manchester briefing on REF 2021. Several themes emerged in the course of an incisive session:
	The elaborate mystifications that been used to impose successive versions of REF

The science bias of the current process.
The consequent detriment to the research cultures of the humanities and the social sciences
The inherent gender-bias of REF.

In informal discussion with colleagues from across the sector, it was clear that local implementations of REF have been ‘various’, and sometimes wildly so, and with sometimes punitive consequences for both departments and for individuals. 
At York, UCU has been reassured that the no-detriment ‘de-coupling’ of individual REF returns from the process of promotion will continue. 
UCU have been invited to attend a meeting to discuss the REF Code of practice in April and if you have any queries or concerns please contact Geoffrey Wall (geoffrey.wall@york.ac.uk) or Joanna de Groot (Joanna.degroot@york.ac.uk) before the 23 April.   A link to the REF Code of Practice can be found here:  https://www.ref.ac.uk/publications/guidance-on-codes-of-practice-201903/


Gender Pay Gap 
Last November the University of York UCU branch submitted to the university management a detailed claim regarding the ending of the gender pay gap at York (which was 19.3% in 2017 – worse than the average in UK universities). It proposed a partnership between unions and management to tackle this serious injustice, and seeks to negotiate on appropriate and realisable actions to close that gap within a defined timeline. UCU’s claim, which is supported by the other campus unions, can be accessed by going to:- 
https://www.ucu.org.uk/media/10186/University-of-York-UCUclaim/pdf/GenderPayGapClaimFinal_for_Petition.pdf
The only response by university management in nearly four months since the claim was submitted has been to tell us that they won’t agree to set up a joint working group on the gender gap because it is hard to separate work on that issue from other work on gender equality, although this has not been a problem at other universities where unions are pursuing similar claims. While there may be room for discussion of the exact format for joint working between unions representing staff and the management, UCU is clear that staff at York (whoever they are) can only benefit from properly focused work on gender pay inequity, and regards the management’s response as a tactic to delay or avoid such work, to which they claim to be committed.
UCU therefore asks any member of staff at York who cares about gender justice to sign our petition which will run until Monday 15 April and encourage all your colleagues to do likewise.

Please see the petition here:
http://speakout.web.ucu.org.uk/university-of-york-staff-and-the-gender-pay-gap/


General Secretary Election
AN IMPORTANT CHOICE IS COMING UP FOR ALL OF US   ~   CHOOSING A NEW GENERAL SECRETARY
As you know our General Secretary Sally Hunt has resigned from that post for health reasons and the election for her successor, in which three candidates are standing, will run from 29 April - 23 May.
During that election period every member will get four messages from each of the candidates sponsored by the union.
Whoever wins this election deserves to have the mandate of the largest possible turn out of voters, since our union can only benefit from having a General Secretary [GS] who has won an election in which as many members as possible have voted. While your branch executive thinks that members are well able to make their own minds up about the candidates we do want to urge you most strongly to vote in the election when it starts.
We also want to suggest that when you read the information and messages from the candidates you consider them alongside the job description for the General Secretary, available on the UCU website with call for nominations. It is a job with a number of vital different elements:_
	To work with our members, branches and leading committees to implement the policies and campaigns decided by our democratic institutions, and to have active involvement with all parts of the union

To maintain UCU’s important relationships with other education and public sector unions and in the trade union movement generally: our General Secretary sits on the General Council of  the TUC
To speak up and negotiate for UCU’s aims and interests with political parties, employer and research organisations, as well as government and international bodies
To manage around 200 staff up and down the UK and a budget of around £20 million of members’ money
We all therefore want a GS with a range of skills, knowledge and experience, both strategic and tactical, as a union campaigner, as an enthusiast for higher, further and adult education, as a negotiator and diplomat, and as a team leader and manager. 
Please keep these points in mind as you follow the election – and be sure to vote when it starts.

Upcoming Events – May 2019
UCU York Branch Annual General Meeting – Wednesday 1 May 2019
The York branch AGM will be held on Wednesday 1st May at 12:00 pm in B/S 005 Lecture Theatre (Bowland Auditorum).    

Poetry Event – Thursday 2 May 2019
A SELF-HELP GUIDE TO BEING IN LOVE WITH JEREMY CORBYN by Jess Green & The Mischief Thieves

Say Owt are bringing Jess Green to York!  Jess is the 2018 BBC Slam Champion and her poem, Dear Mr Gove, has clocked up over 330,000 views.   This is a hard hitting, intelligent, performance poetry show about austerity, Labour, Tories and the division and frustrations of being on the left.  Fusing spoken word and live music, this very special gig will feature well-crafted folk music from Jess’ powerhouse backing band the Mischief Thieves.  Plus support from Scarborough folk troubadour Joe Solo and local York punk poet Henry Raby.

“It’s written all over her face and in every word of every poem she performs. She really cares – and that’s what makes it impossible to tear your eyes away from her.” - Broadway Baby

Date: 2nd May 2019 
Venue: The Crescent Community Club
Doors open: 7.30 pm
Price: Reduced price of £5 for UCU members 
(please show your membership card at the door)
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